
Inclusive Excellence Committee Meeting  
12 January 1107-1206 
  
In Attendance: Dr. Jamica Love, co-chair; Ms. Danielle Tolley, co-chair; LTC Alyssa 
Astphan; COL Gary Bissell; Ms. Brenda Hartless; COL Sara Jones; Mr. Vaughn McBean; 
COL Howard Sanborn; COL Tinni Sen;  LTC David Sigler  
 
Absent: Cadet Warren Dabney; Cadet Fatoumata Diallo; Ms. Di Han 
 

1. Dr. Love convened the meeting at 1107. She discussed the move of her office into 
303 Letcher Ave. that is currently under renovation and scheduled to be 
completed in March. 

2. Dr. Love discussed the DE&I training for the Board of Visitors on 28 January. The 
training will be conducted by Visions, Inc., which has a lot of industry experience. 

3. Dr. Love noted the resumption of inclusive excellence training on 21 January and 
that MG Wins planned to attend and observe the work being done by cadets. 

4. Dr. Love discussed the progress in selecting a company to provide post-wide 
training to faculty and staff. A committee had reviewed proposals and submitted 
their independent ratings. She discussed the available times on the VMI calendar 
to hold this training for employees with COL Bissell. 

5. Dr. Love introduced Mr. Vaughn McBean, the new Office Manager for her 
operations. 

6. The committee discussed VMI’s plans to celebrate Dr. Martin Luther King, Jr. 
(MLK) Day, including a party and panel of speakers on Monday, 17 January 
reflecting on Dr. King’s inclusive spirit and what the future should look like. The 
committee also noted that there would be a panel of speakers offering similar 
reflections on 19 January at Washington and Lee University (W&L); Dr. Love and 
COL Sen were invited to speak. Finally, an unnamed speaker was scheduled to 
give a lecture to the Lexington community at W&L on 23 January. 

7. Dr. Love discussed cadet participation in MLK Day activities and that she was 
arranging a permit to facilitate this. In addition, Dr. Love was working with VMI 
staff to support cadets and ensure their safety during Confederate “flagger” 
demonstrations on post. 

8. Dr. Love reminded the committee that inclusivity included many different groups. 
In addition to developing programming for Black History Month, she asked for 
suggestions for speakers and events to celebrate Women’s History Month. Dr. 
Love noted that she was working with Ms. Susan LeMert, the VMI Inspector 
General, on events to promote healthy relationships during National Teen Dating 
Violence Awareness and Prevention Month. 



9. Dr. Love informed the committee that she had conducted an eight-hour training 
with VMI and Lexington police on implicit bias, given the challenges and issues 
that officers face in responding to citizen calls. She noted that this was important 
work and that all of us needed to keep learning over time. Dr. Love concluded 
that her work with the police was good and productive. 

10. Dr. Love briefed the committed on the cultural competencies that it had 
reviewed the previous month. The Commonwealth of Virginia Chief Diversity 
Officer had offered edits to the competencies that she was in the process of 
reviewing. Ultimately, Dr. Love reiterated that the goal of the competencies was 
a function of what we want cadets, faculty, and staff to know coming out of DE&I 
training.  

11. The committee discussed moving the time for its biweekly meetings, given the 
new academic day schedule in effect this semester. Dr. Love said she would 
follow up to find whether the availability of the absent committee members had 
changed. 

12. Dr. Love adjourned the meeting at 1206. 
 
 
 
 
 


